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New Brunswick Community College (NBCC) programs are designed with the appropriate level and
amount of experiential learning (EL).

The standards outlined in this framework apply to every NBCC EL experience in all capacities, from
design to reflection to assessment. The standards apply to all personnel involved with the experience,
from the curriculum, approval, instruction, participation, partnership, and support.

Faculty and staff must consider each theme in this standard when designing or revising the curriculum.
The EL Guide supports this framework and provides examples of each type of EL for different program
levels. Faculty and staff are encouraged to reference the guide as well.

At NBCC, all experiential learning is intentional, formal, and reflective. These three words guide the
implementation and are a requirement throughout the learning process.

1.1 Intentional

The integration of EL is planned and aligned with course competencies and learning objectives through a
consultation with an EL Specialist throughout the curriculum development process.

1.2 Formal

EL experiences are planned and assessed. In some experiences involving a partner, an agreement or
formal engagement terms may need to be established.

There will be a record of the experience, how the learners will participate, and the impact of the
experience connected to what learners are learning.

1.3 Reflective

Learners critically evaluate their experience and learning, creating connections. This reflection is
designed to connect previous knowledge and applied experience. Additionally, the reflection may
consider how the learning could be applied to future experiences.

Three types of EL, Work Integrated Learning, Active Exploration and Foundational Awareness, can be
incorporated into programs. The EL strategy (according to NBCC's qualification framework) aids in
guiding the incorporation of the types of EL during the duration of the program, with a progression from
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Foundational Awareness in Work Integrated Learning. Each program should have as many meaningful EL
activities as possible.

2.1 Work Integrated Learning (WIL)

WIL must be completed with the engagement of an industry or community partner outside of the
academic School. NBCC departments and units outside of the academic program can act as an employer
to provide valid work experience. WIL is designed to assess specific skills, competencies, and
professional traits and allows them to apply their skills as they will in employment.

Diploma programs will have at least one WIL experience. The EL Specialist will advise on an alternative
EL strategy where that is not possible.

All WIL experiences are asked to submit confirmation documentation and data for the learning
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3.3 Align with Program Sector

EL is conducted in alignment with the program sector and workplace skills required for program
completion at NBCC. All EL activities must be mapped through meaningful connections to the program
outcomes. Experiences are incorporated at the appropriate time during the delivery schedule to offer
the best experience for students and partners.

3.4 Align with Strategic Directives

All EL experiences must connect to one or more NBCC strategic pillars.

3.5 EL Opportunities and Potential Partners

EL activities are conducted at the most appropriate time within the program to ensure all required
learning is completed before the EL experience. New knowledge
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